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Issue/problem
B What issue concerns you the most? Issue/problem [

B What issue has the strongest meaning to you?
This is something in the current society that
concems you the most, something that has the
strongest meaning to you.

® Approach
3 M Strat
W What you want to achieve? -

This is what you will (want to) achieve/realize by
solving the issue/problem that concerns you the
most.

® Why do you exist?

This is your calling. This is why you exist. Your
mission is to solve the issue/problem in order to achieve the vision.

You take appropriate approaches or strategies to achieve your mission.

M What will guide your decision making/behavior

W What you will live by

Your personal core values/principles are what guide/dictate your decision-making and behavior, especially
when you have several seemingly reasonable but mutually conflicting options of decisions/behaviors.

Under the strategy/approach, you will set specific goals to achieve for an entire term or divided terms.
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